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Bei H. 
COMPETENCE COMPONENTS OF HR-MANAGEMENT IN THE CONTEXT OF 

FORMING AND DEVELOPMENT OF BEHAVIORAL ECONOMY 
In article theoretic and methodological base for opportunities of use of the behavioural 

onents and 
factors, influencing changes of rational behavior of the specialist, are considered. Need of 
flexible change of professional behavior of the HR manager and approaches to personnel 
management, organic consolidation of methods of behavioral influence and expectations of 
workers had proved. The model of synchronization of organizational management functions by 
personnel is formulated, competences and factors of change of rational behavior of the HR 
specialist and conditions of creation of effective prognostic model on the basis of knowledge 

of actions in the course of forming of professional competences of the HR manager taking into 
account features of manifestation both his personal behavior, and possible behavior of 
personnel is determined during the solution of objectives. 

Keywords: behavioural economy, competences, competence approach, cognitive factors, 
HR-management. 
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